STEPHENSON COLLEGE

GUIDANCE FOR APPLICANTS WITH DISABILITIES
Information is requested on the monitoring form about disability/medical conditions you may have.  This means:

· It is important that you tell us whether you require adjustments to any part of the selection procedure including arrangements for interview.  The monitoring form allows you to provide this information.

· If you are offered the job, adjustments to the working conditions or environment that may be required to enable you to carry out the duties of the job will be considered in consultation with you.

Under the Equality Act 2010, the definition of “disability” is defined as follows:

In the Act, a person has a disability if:

· They have a physical or mental impairment

· The impairment has a substantial and long-term adverse effect on their ability to perform normal day-to-day activities

For the purposes of the Act, these words have the following meanings:

· “substantial” means more than minor or trivial

· “long-term” means that the effect of the impairment has lasted or is likely to last for at least twelve months

· “normal day-to-day activities” include everyday things like eating, washing, walking and going shopping

People who have had a disability in the past that meets this definition are also protected by the Act.

There are additional provisions relating to people with progressive conditions. People with HIV, cancer or multiple sclerosis are protected by the Act from the point of diagnosis. People with some visual impairments are automatically deemed to be disabled.

Some conditions are specifically excluded from being covered by the disability definition, such as a tendency to set fires or addictions to non-prescribed substances.

Your application

There is no legal requirement for you to provide information about your disability on this form.  However you are encouraged to do so, particularly where you believe that the information may be relevant to the job application.

