EQUALITY POLICY STATEMENT

In accordance with Equality legislation, Stephenson College encourages and supports the development of a society in which:

· People’s ability to achieve their potential is not limited by prejudice or discrimination

· There is respect for and protection of each individual’s human rights

· There is respect for the dignity and worth of each individual

· Each individual has an equal opportunity to participate in society, and

· There is mutual respect between groups based on understanding and valuing of diversity and on shared respect for equality and human rights.

The College strives to achieve a culture of excellence without exclusion, the elimination of prejudice and discrimination of all kinds, and that this should become thoroughly embedded in the culture of the college.

The College will uphold the personal dignity of all staff and learners. It will ensure that they may work and learn without harassment or bullying. They should not have to suffer unwanted conduct or have their dignity offended or violated. There must not be an intimidating or hostile environment for them, nor can they be degraded or humiliated or placed in an offensive environment.

Stephenson College is committed to achieving equal opportunities with dignity, courtesy and integrity, for all members of the College community, learners, staff, visitors and organisations with whom the College works.

The College is opposed to any form of behaviour that discriminates on the grounds of gender, marital status, family responsibility, sexual orientation, colour, race, ethnic or national origins, religion, political affiliation, disability, social background, age, unrelated criminal conviction, trade union membership or activity or educational need.

The College will actively implement this policy to ensure that all learners, staff and visitors learn and work in an environment which provides a safe, appropriate and supportive environment in which all individuals are able to pursue successfully their chosen activities.

